
New Grad Job Advice
One of the biggest 

difficulties facing new 
college graduates is 

landing their first 
professional 

opportunity. How do 
you get experience 

without having any? 

If you’re a new grad trying 
to answer this question, it’s 
important to remember a few 
things. 

UNDERSTAND  
YOUR GOALS

Unfortunately, many young 
professionals do not start 
mapping out career goals 
early enough. 

The first step of landing a 
great first job is knowing what 
you’re trying to achieve. 
Overall, you’re looking to set 
the foundation for a sustain-
able career that gives you 
chances for advancement. 
Ideally, your job search strate-
gy starts in high school with 
the help of your guidance 
counselor. 

Starting early means you 
are more likely to find intern-
ship or job shadowing oppor-
tunities with professionals in 
your potential career field. 

And while it’s hard to pre-
dict your entire career path, 
it’s critical to start thinking 
about your first job targets as 

soon as possible. 

ASK THE EXPERTS 
What better way to find 

solid career advice than by 
reaching out to the people 
who have already “been there, 
done that?” Utilize alumni net-
working opportunities through 
your college or university. 

Ask your professors for 
guidance on how to turn your 
education into a strategic first 
career move. Leaning on the 
advice of experts will help 
give you a better idea of 
opportunities to attack imme-
diately after college, or maybe 
even as an intern as you finish 
up your degree. 

Set up virtual meetings with 
your connections, keep them 

informed of any new projects 
you’re working on and send 
them handwritten thank-you 
notes when your classes end. 
These small things can help 
you stay top of mind when it 
comes time to activate your 
networks for your job search. 

AVOIDING 
UNDEREMPLOYMENT
Researchers from the Strada 

Institute for the Future of 
Work and Burning Glass 
Technologies recently com-
pleted a study that found that 
43% of new grads and first-
time job seekers land jobs 
they’re overqualified for.

Their research also found 
that two-thirds of those job 
seekers were still underem-

ployed five years later and 
74% of those underemployed 
at the five-year mark were still 
underemployed 10 years after 
graduating.

In terms of financial 
impact, underemployment 
can have serious financial 
implications. Underemployed 
graduates earn about $10,000 
less per year than those in 
jobs that match their creden-
tials, according to the study.

This compounding effect 
underscores the importance 
of finding the right vocational 
fit right out of the gates. 

FIND SOMETHING 
IN-DEMAND

Business Insider recently 
released its list of top 30 

career opportunities of 2021. 
See the list below and identify 
if there are any that align with 
your skillset or college  
experience. 

• Marketing managers.
• Industrial engineers.
•  Computer support  

specialists.
•  Human resources  

specialists.
•  Elementary school  

teachers.
• Vocational nurses.
•  Speech language  

pathologists.
•  Industry machinery 

mechanics.
• Electricians.
• Sales representatives.
• Counselors.
• Ophthalmologists.
• Construction managers.
• Lawyers.
•  Information security  

analysts.
• Physical therapists.
•  Computer systems  

analysts.
• Physician assistants.
• Accountants.
• Health specialty teachers.
• Project managers.
•  Information system  

managers.
• Management analysts.
• Market research analysts.
• Nurse practitioners.
• Medical managers.
• Financial managers.
• Operations managers.
• Registered nurses.
• Software developers.
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One of the biggest difficulties facing new 
college graduates is landing their first 

professional opportunity. How do you get 
experience without having any? 

HOT JOB PROFILE
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WEB DEVELOPERS

Source: U.S. Bureau of Labor Statistics
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Number of jobs in 2019: 14,000

Job outlook, 2019-29: 8% (Much faster than 
average)

Employment change, 2019-29: 174,300

The role: Web developers design and create 
websites.

Education required: Educational requirements for 

web developers vary with the setting they work in 
and the type of work they do. Requirements range 
from a high school diploma to a bachelor’s degree. 
Web developers need knowledge of both 
programming and graphic design.

Job outlook: Demand will be driven by the growing 
popularity of mobile devices and e-commerce.


