
Relocating For a Job

Most people who entertain 
relocating for a new job do so 
because they’re ready to pull 
up stakes and start fresh in a 
new location.

However, when an offer 
comes, many might not have 
factored in all the effects of a 
big move, such as the impact 
on a spouse or children, or 
leaving friends and a familiar 
environment. 

DECISIONS
According a recent article in 

the Harvard Business Review 
examining relocating for a job, 
there are three factors that 
need to come together in 
order to successfully make the 
decision to move: the value of 
the opportunity, the outlook 
for long-term employment 
and growth, and the impact on  
the family.

If you’re single and not cur-
rently in a relationship, the lat-
ter part of this equation is not 
an issue. But for those with 
working spouses and children, 
the decision can become 

much more difficult.

THE BIG PICTURE
It’s often advised to sit down 

with pad and paper and weigh 
pros and cons when making a 
big decision. Making a move 
for a new job, however, pres-
ents a broader scale of impli-
cations that don’t often surface 
in many pro/con lists.

While the position may 
improve your finances and 
offer advancement and other 
exciting career benefits, if it’s 
located in a city or town that 
lacks the lifestyle you desire 
chances are you’ll eventually 
be disappointed.

It pays at this juncture to 

consider the environment and  
how adaptable you are or are 
willing to become to achieve 
all-around satisfaction.

It goes without saying that a 
family needs to make this 
decision jointly, with the 
understanding that the new 
job and location will be a 
marked improvement for all.

Asking yourself, your part-
ner and family if the new loca-
tion will be the best choice for 
the long-term puts career 
choices in the proper perspec-
tive.

THE UPSIDES
While relocating for a new 

job can bring many challenges 

and take getting used to, don’t 
discount the positive impacts.

Taking a new job in a new 
city or town will almost surely 
benefit your skills and experi-
ence. Meeting new people and 
discovering new ideas can 
greatly improve your worth 
and value to an employer.

Every move presents a series 
of trade-offs, pluses and 
minuses in both your work 
and lifestyle. So it’s important 
to recognize your choice must 
weigh heavily in favor of the 
move in order to overcome 
any downsides.

It’s equally important to 
maintain your current rela-
tionships and business net-

work, a factor made much eas-
ier thanks to modern technol-
ogy.

NEXT STEPS
Because moving for the job 

will likely be accompanied by a 
promotion, financial rewards 
and other benefits, it may be 
tempting to keep from looking 
ahead too far. But knowing 
where a new position in a new 
location fits into your long-
term career plan can make 
relocation choices much easier.

For example, if you outgrow 
your current position or hope 
to seek other opportunities, 
will your new environment 
offer those possibilities?

Because career choices tend 
to be haphazard for many, 
most often influenced by the 
allure of money or stature, it’s 
important to take stock of your 
career, your trajectory and 
where you want to be five or 
10 years down the road.

DON’T OVERTHINK IT
When all your homework, 

discussions and advice-seek-
ing are done, some still find 
themselves paralyzed. This 
results in a choice made by 
indecision.

In these instances it helps 
to maintain perspective and 
focus on the value of the ben-
efits. If the move and job don’t 
work out, nothing lasts forev-
er. If you adapted to this 
move, chances are you can 
quickly correct course.

GET THE JOB
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When the perfect job 
is not around the 

corner or even a few 
miles away, but in 
another part of the 

country — or even the 
world — there’s much 

to consider. 
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HOT JOB PROFILE

Number of jobs in 2018: 330,900
Job outlook, 2018-28: 16% (much faster 
than average)
Employment change, 2018-28: 51,700
The role: Animal care and service workers 
attend to animals.
Education required: Animal care and service 

workers typically have a high school diploma 
or equivalent and learn the occupation on the 
job. Many employers prefer to hire candidates 
who have experience working with animals.
The need: Employment growth along with 
high job turnover should result in very good 
job opportunities.

GET THE JOB
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ANIMAL CARE AND SERVICE WORKERS 2018 median pay: $23,950 per year ($11.51 per hour)

Source: U.S. Bureau of Labor Statistics


