
When You Don’t Get the Job

According to the Job Market 
Experts, 98% of job-seekers 
are eliminated at the initial 
résumé screening and only 
the top two percent of candi-
dates actually make it to the 
interview.

When you find yourself in a 
position of having to deal 
with a rejection letter, the key 
thing to remember is to keep 
your composure.  

BRUSH IT OFF 
Yes, it’s hard to be told no. 

Dealing with rejection is one 
of the hardest things we have 
to work through — not only 
as job-seekers but as human 
beings. Not making the cut 
can cause a serious lack of 
confidence in our skills, expe-
rience and professional value. 

The key to brushing these 
negative feelings off is getting 
back in the game. Use every 
rejection letter as motivation 
to go after a bigger, better job. 

You should also consider 
only applying for jobs that 

actually fit your experience 
and skills. Many job-seekers 
blindly send their résumés in 
for any job that sounds 
appealing without really div-
ing into the job description to 
see if it’s a good fit for them.

 
HOW TO HANDLE 

REJECTION 
Here are a few ways to keep 

your cool even when you’re 

down in the dumps. 
Stay gracious: Remember to 

thank your interviewer for their 
time and avoid falling into the 
trap of aggressively asking for 
an explanation for you not get-
ting the job. The perfect posi-
tion may in fact open up for 
you at that company, so the last 
thing you want to do is burn a 
bridge that could compromise 
your chances of getting hired 

down the road. 
Talk it out: Ask your 

friends, colleagues and family 
members how they have dealt 
with professional rejection in 
their pasts. Everyone goes 
through it, and getting advice 
from those who are close to 
you can help you keep things 
in perspective. 

Improve and enhance: 
Take any constructive feed-

back on your résumé or 
LinkedIn profile with a grain 
of salt. If you ask 100 recruit-
ers for their opinions on your 
marketing materials, you’ll get 
100 different answers. Try to 
recognize which tips may be 
actionable and relevant, and 
adjust accordingly.  

GET THE JOB
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GENETIC COUNSELORS  
2018 median pay: $80,370 
per year ($38.64 per hour)

Number of jobs in 2018:  
3,000
Job outlook, 2018-28: 27% 
(much faster than average)
Employment change, 
2018-28: +800
The role: Genetic counselors 
assess individual or family risk 
for a variety of inherited 
conditions, such as genetic 
disorders and birth defects.
Education required: Genetic 
counselors typically need a 
master’s degree in genetic 
counseling or genetics and 
board certification.
The need: Ongoing 
technological innovations, 
including improvements in 
lab tests and developments in 
genomics, which is the study 
of the whole genome, are 
giving counselors 
opportunities to conduct 
more types of analyses.

Source: U.S. Bureau of Labor Statistics

HOT JOB PROFILEAs much as we would 
like to land every job 
opportunity we apply 

for, the odds are 
heavily stacked 

against that 
happening in today’s 

ultra-competitive 
employment market. 
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AD SPACE

As much as we would like to land every job  
opportunity we apply for, the odds are heavily  

stacked against that happening in today’s ultra-
competitive employment market. 
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