
Applying for a Job After Being Fired 
Thanks to sunshine, 
flowers and warmer 
weather, the month 
of May is about new 
beginnings. And for 
many job seekers, 
now is the perfect 

time to bounce back 
from a difficult 

situation that may 
have happened with 
their last employer. 

According to a report pub-
lished by Inc.com, a 10-year 
study found that 91% of peo-
ple who were fired ended up 
finding a new position that 
was as good or better than 
their last.

It turns out getting fired 
isn’t a career killer. And if you 
take the steps outlined above, 
you can expect to bounce 
back in a big way.

Fortunately, there is a play-
book for marketing yourself 
to new companies after a bad 
breakup with a former 
employer. 

TAKE A BREATH 
Leaving a company is 

tough, especially if there are 
difficult circumstances in 
play. One of the best things to 
do if you find yourself in this 
type of situation is to assess 

your setting and avoid mak-
ing emotional decisions. 

Some scorned employees 
take immediately to social 
media to update their net-
works, usually resulting in dra-
matic threads that may paint 
the company or its leadership 
team in a negative light. This is 
never a good idea. 

As a professional, you have 
a reputation to uphold. It’s 

completely normal to have an 
emotional tie to your work. 
But airing out your dirty laun-
dry for other potential local 
employers and decision-mak-
ers will do nothing to enrich 
the next steps of your career. 

CONSIDER YOUR 
OPTIONS 

You may have heard the 
term “wrongful termination.” 

There are specific types of ter-
mination considered “wrong-
ful,” and these may include 
violation of antidiscrimina-
tion laws, violation of whis-
tleblower laws or breach of 
contract.

If your termination was not 
the result of a legal or con-
tractual violation, then you 
are likely employed at-will. 
For more information about 

at-will employment and 
wrongful termination, it’s 
smart to check with a local 
attorney who specializes in 
employment law. 

Depending on your situa-
tion, an attorney will be able 
to walk you through different 
options to consider. 

PREPARE A TALK TRACK 
Once you are emotionally 

and legally ready to hit the job 
market, it’s important to 
update your personal market-
ing materials — your résumé, 
cover letter and LinkedIn pro-
file — to reflect your change 
in employment. 

It’s also critical that you 
prepare a talk track for the 
question that will inevitably 
surface in your job interviews: 
Why did you leave your last 
position? 

This question holds a lot of 
weight. Hiring managers are 
always interested to see how a 
prospect handles the chal-
lenge of explaining a position 
that didn’t work out positively 
for them. 

It’s in your best interest to 
avoid engaging in any type of 
negative conversation regard-
ing past employers, as you 
may be judged as someone 
who can’t collaborate well 
with others. 

Don’t be afraid to be hon-
est, but do so in a way that 
paints you as a team player 
who simply didn’t fit with the 
employer’s culture. 

GET THE JOB
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